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ABSTRAK 
 
MAMI HAJAROH: Difusi Kebijakan Pengarusutamaan Gender  di Fatayat 
Nahdlatul Ulama Daerah Istimewa Yogyakarta. Disertasi. Yogyakarta: Program 
Pascasarjana Universitas Negeri Yogyakarta, 2011. 
 
Penelitian ini bertujuan untuk: 1) Menemukan model konseptual difusi 
kebijakan pengarusutamaan gender di Fatayat Nahdlatul Ulama ; 2) Menemukan 
faktor-faktor yang menentukan dalam adopsi kebijakan pengarusutamaan gender di 
Fatayat Nahdlatul Ulama; 3) Menghasilkan metode penelitian yang tepat untuk 
penelitian difusi  kebijakan pengarusutamaan gender  dengan pendekatan kualitatif. 
Penelitian ini menggunakan paradigma konstruktivisme dengan pendekatan 
kualitatif fenomenologi. Subyek penelitian adalah anggota Fatayat Nahdlatul Ulama 
yang duduk dalam kepengurusan Fatayat Nahdlatul Ulama di tingkat  cabang, wilayah 
dan  pusat periode tahun 1995-2000, 2000-2005,  dan 2005-2010. Obyek penelitian 
adalah difusi kebijakan pengarusutamaan gender  di Fatayat Nahdlatul Ulama DIY. 
Data dikumpulkan dengan interview mendalam. Pengabsahan data dilakukan dengan  
triangulasi tema-tema. Análisis data menggunakan Interpretive Phenomenology 
Analysis (IPA) dan  Event History Analysis (EHA). Pengambilan sampel dilakukan 
secara purposive  dengan teknik snow ball sampling. 
Hasil penelitian menunjukkan bahwa difusi kebijakan pengarusutamaan gender 
(PUG) di Fatayat terjadi pada  dua level yakni individu dan  organisasi. Model  
konseptual difusi kebijakan pada  individu ditemukan dengan tahap pengetahuan, 
persuasi, konfirmasi, keputusan dan implementasi. Adopsi   kebijakan  
pengarusutamaan gender    ditentukan oleh faktor internal maupun faktor eksternal. 
Faktor internal meliputi: latar belakang individu; keinovatifan PUG sesuai dengan 
kebutuhan individu; dan perilaku aktif  dari individu. Sedangkan faktor penentu 
eksternal adopsi  adalah: ketersediaan sumber dan saluran informasi; anggota 
kelompok (Member group); kelompok referensi (Reference group). Penelitian difusi 
kesetaraan dan keadilan gender pada  individu menggambarkan sebuah proses mental 
yang sangat kompleks yang membutuhkan kajian interdisipliner berbagai bidang ilmu. 
Penelitian difusi kesetaraan dan keadilan gender pada  organisasi tidak terlepas dari  
tiga dimensi yakni kebijakan, orang-orang  dan organisasi   (policy, people, place)  
yang membentuk kerangka  difusi kebijakan.  Untuk dapat memahami individu 
maupun  organisasi dalam sebuah kerangka penelitian difusi tepat menggunakan 
pendekatan kualitatif dengan even history analysis (EHA) dan interpretative 
phenomenology analisis (IPA).  
 
Kata Kunci: Pengarusutamaan Gender, Fatayat Nahdlatul Ulama, Difusi, Adopsi, 
Kebijakan, organisasi. 
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ABSTRACT  
MAMI HAJAROH: The Diffusion of a Gender Mainstreaming Policy in The 
Fatayat of Nahdlatul Ulama in Daerah Istimewa Yogyakarta. Dissertation.  
Yogyakarta: Graduate School, Yogyakarta State University, 2011. 
This research aims is: 1) find out a conceptual model of a gender 
mainstreaming policy diffusion in the Fatayat of Nahdlatul Ulama; 2) find out 
determinant factors  of adoption the gender mainstreaming policy in  the Fatayat of 
Nahdlatul Ulama; and 3) produce a research method appropriate for studies on the 
gender mainstreaming policy diffusion using the qualitative approach.  
This research utilized the constructivism paradigm with the phenomenological 
qualitative approach. The research subjects comprised members of Fatayat  of 
Nahdlatul Ulama who had positions in the leadership hierarchy of  Fatayat  of 
Nahdlatul Ulama in the local, regional, and national levels in the periods of 1995 – 
2000, 2000 – 2005, and 2005 – 2010. The research object was the gender 
mainstreaming policy diffusion in the organization. The data were collected through 
in-depth interviews. The data trustworthiness was enhanced through the theme 
triangulation. The data were analyzed using the Interpretive Phenomenology Analysis 
(IPA) and Event History Analysis (EHA). The sample was purposively selected using 
the snow ball sampling technique.  
The study shows that the gender mainstreaming policy diffusion in Fatayat 
takes place in two levels: the individual and the organizational. Conceptual model of a 
gender mainstreaming policy diffusion in the individual is applied through the stages 
of knowledge, persuasion, confirmation, decision, and implementation. The research 
also find that there  are internal and external determinant factors in the gender 
mainstreaming adoption. The internal determinant factors include: 1) needs for the 
concept of equality and justice for the members; 2) relevance to religious values and 
norms; 3) characteristics of opinion leaders in the organization; and 4) the available 
organizational structure. The external determinant factors include: 1) the attitudes of 
NU as the main organization that gives approval; 2) the intensity of women’s 
movements outside the organization of Fatayat; and 3) the support from abroad. The 
gender mainstreaming has innovative characteristics for individuals: 1) relative 
provision of benefits for women; 2) relevance to women’s individual needs; 3) a 
simple concept; 4) a concept that can be applied in the family and society life; and 5) 
the practice that can be observed in daily life. Research on the diffusion of gender 
equality and justice in the individual (micro) level describes a very complex mental 
process which needs interdisciplinary studies involving a variety of scientific 
disciplines. In the organizational (macro) level, research on diffusion cannot be 
separated from three dimensions, i.e. policies, people, and organizations that constitute 
a policy diffusion framework in the organization.  
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Keywords: gender mainstreaming, Fatayat Nahdlatul Ulama, diffusion, adoption, 
policy, organization 
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